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The Causes and Effects of Gender Pay Gap
One of the most prevalent gender inequality issues revolves around the widening gap of pay between men and women. On this social issue, women are on the receiving end of the negative effects of gender pay gap as they get paid much less than men for equal work done. The causes of gender pay gap are numerous, ranging from cultural misconceptions about the ability of women to natural responsibilities and duties. Despite many nations having constitutional clauses that advocate for gender equality, the application of such clauses has remained scanty in real life situations, including work places. Gender pay gap remains to be one of the main causes of the widening economic and social class gap between men and women in the society across the world.
One of the main causes of gender pay gap is the conception that women take more time away from work during their working lifespan. It is argued that women who get married and give birth force their employers to grant them longer maternity leaves to nurse their newborns hence end up getting paid less pay than men for doing work of the same value. This is a natural cause which is worsened by the cultural conception which assigns the roles of baby care to women within the society. The gender pay gap arising from childbearing reasons is what is frequently termed as the ‘child penalty’ (Budig & Paula, 2001, pp. 215). One effect caused by this kind of gender pay gap is that it hinders women from amassing enough financial resources to invest and engage in leading entrepreneurial activities as most of their time is spent at home.
The other reason behind the unequal pay between men and women is that in most developing economies, a low value is attached to the main duties that women perform such as being supportive of their children and families. Women spend a reasonable amount of their time out of workplaces to perform these kinds of less valued duties, something that creates the perception that women do not give full commitment and loyalty to their companies (Blau et al., 1992, pp. 535). For this reason, women are taken as people who can leave their jobs at any time to attend to look for more convenient jobs. This denies women the chance to advance their carriers and take up roles with greater corporate responsibilities at their workplace. Given that carrier advancement is the main lead to higher pay, women miss this opportunity and men who perform work of the same value as women get higher pay as a motivation for them to take up roles of higher responsibilities at their workplace. In addition, "most employers employ women for their ‘emotional labour’ in order to create a happier working mood at the workplace" (Blau et al., 1992, pp. 538). This kind of emotional labour is not skill-based but rather based on the innate characteristics of women. For this reason, employers deem it more fit to pay women less for doing work of the same value as what men do. This kind of gender pay gap results in women making less savings during their working times and thus remain dependent on their men counterparts for the better part of their lives after retirement.
The gender pay gap is also caused by the employment choices of many women with young children. Such "women often opt to take up temporary jobs or the jobs whose working arrangements are more flexible and favorable to them" (Blau et al., 2003, pp. 126). For this reason, many of such women end up limiting their chances of getting permanent jobs that offer enhanced growth of employment earnings. Women also tend to have a high preference for working in smaller companies where they can easily get favorable and flexible working terms. They hence tend to shy away from jobs offered by large organizations that provide more opportunities for career growth and development to its employees and which pay higher remunerations to its workers. Other than opting jobs in small companies, "women are readier to take part-time jobs whose working time is substantially less than normal" (Blau et al., 2003, pp. 127). All these kinds of job preferences that women have make their employment pay less than what their counterpart men get paid for doing work of the same value. One positive effect that arises from this kind of gender pay gap is that women end up paying less in income taxes due to being paid less than men.
The difference in the level of education attained is another cause for gender pay gap. Education level plays a major role in the gender pay gap by awarding people with higher levels of education higher pay than those who have attained lower education levels. "Women are more likely to get an average of about 11 years of schooling whereas men can get a higher average of about 11.4 years of schooling" (Arulampalam et al., 2007, pp. 172). One reason that limits women from gaining more schooling time is culture. In many parts of the world, women are culturally not expected to continue schooling once they get married. On the other hand, married men are not limited to continue their education, something that ends up granting women less education attainment than men and consequently earning them less pay than men for the same kinds of jobs at workplaces.
[bookmark: _GoBack]In conclusion, the general lower value ascribed to women in the society translates everywhere, especially in the formal workplace. Taking more time at home nurturing and caring for children and families are undervalued roles women which make them subjects of lower pay. Women also tend to prefer working in smaller companies with flexible working arrangements but which do not offer higher pay. With such lower pay, women do not engage in entrepreneurship activities and remain dependent on their men counterparts for financial support after they retire.
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